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Psychological assessment in education essay example

Psychological tests The primary motivation for the development of large tests used today was the need for practical guidelines for solving social problems. The first useful intelligence test was prepared in 1905 by French psychologists Alfred Binet and Théodore Simon. The two developed a scale of 30 subjects to ensure that no child could
be denied classes in the Paris school system without formal examination. In 1916 American psychologist Lewis Terman produced the first Stanford revision of the Binet-Simon scale to provide comparison standards for Americans from three to adulthood. The test was further revised in 1937 and 1960, and today Stanford-Binet remains
one of the most widely used intelligence tests. Need... display more content... Murray and C.D. Morgan. Both of these tests are often included in modern personality assessment. During World War II, the need for improved personnel selection methods led to the proliferation of large-scale programs involving multiple methods of personality
assessment. After the war, clinical psychology training programs were systematically supported by U.S. government funding, to ensure the availability of mental health services to war veterans. As part of these services, psychological testing has flourished, reaching about several million Americans each year. Since the late 1960s,
increased awareness and criticism of the public and professional sectors has led to greater efforts to establish legal controls and more explicit safeguards against the misuse of testing materials. Intelligence tests The first intelligence tests were short-answered exams designed to predict which students might need special attention to
succeed in school. Since intelligence tests were used to make important decisions about people's lives, it was almost inevitable that they would become controversial. Today, intelligence tests are widely used in education, business, government and the military. However, psychologists continue to discuss what tests actually measure and
how to use test scores. Early tests Interest in measuring individual differences in mental abilities began at the end of the 19th century, Sir Finding the 'right' career is very crucial. A recent study by McCrindle Research (2018) found that after leaving school, the average Australian will have 17 employers from the age of 18 until retirement.
Looking for a job is no longer just a job, but looking for a call, as Berg, Grant and Johnson (2010) stated. In addition, individuals seek careers that provide meaning and fulfillment of fundamental personal values. Therefore, the purpose of this essay is to discover whether choosing educational and developmental psychology is a 'real'
profession in accordance with my skills, attributes and values. Finding a distinctive thing that resonates with that of choosing a career is important for the reasons outlined above. A brief overview of the EP will be provided how my skills, attributes and values align with my chosen profession. In order to practice a psychologist in any
Australian state or territory, it is necessary to register with the Board of Psychology of Australia (PsyBA), which is the national committee for psychologists. PsyBA is supported by the Australian Health Professionals Regulation Agency (AHPRA). AHPRA implements the National Registration and Accreditation System. Furthermore, the
registration of AHPRA requires psychologists to (a) have accredited qualifications, (b) follow the APS (Australian Psychological Society) code of ethics and guidelines, (c) participate in regular continuous professional development (CPD), (d) go through a formal process of auditing their professional practice and CPD (APS, 2018a). It is
also important to be aware that school psychologists, in addition, must be considered under federal, state and local laws governing their practices and advocacy practices. Role description Educational and developmental psychologists (EDP) work with individuals/groups throughout their lifespan and are specifically engaged in the
development and learning of individuals. Practice areas include, early childhood, school years, adolescents, adulthood, late adulthood. Similar to other psychologists, EDP's identify, evaluate, report and diagnose psychological problems. Their role includes in particular; designing and evaluating programmes and interventions, advising,
researching, developing curricula and consulting individuals and groups. In addition, they design training and professional development programmes. Specializing in educational and developmental psychologists, I want to become a school psychologist. Therefore, the job description below is about where the profession sits, as well as the
roles, tasks and purpose of school psychologists. School psychologists work as practitioners, researchers or administer. Most school psychologists are in educational settings. Other places include clinics, community organizations, hospitals and universities. School psychologists provide direct support such as psychological treatment and
counselling (e.g. addressing emotional and social issues), psychological assessments (administering and interpreting tests, such as cognitive functioning), behavioural assessments (e.g. student observation in a classroom setting), psychological or educational assessment (e.g. assessment of a child's learning progress according to the
school curriculum). The significant role of school psychologists includes indirect service that provides indirect support through consultation with teachers, parents, guardians or other stakeholders. School psychologists are also engaged in designing school-wide preventive programs, for those students who do not require direct or indirect
support. This includes, but not limited to, teacher and parent information sessions, the implementation of anti-bullying programmes or crisis intervention strategies. the tasks and roles of psychologists are intended to promote the creation and maintenance of a stimulating, friendly and useful learning environment. As noted above, this is
done by encouraging learning, socialization and healthy mental health. In cases where a psychologist cannot meet a child's needs, he refers them to external resources or agencies, which will help both the student and the school reach their full potential. Personal skill To have effective communication skills as a psychologist is one of the
most important aspects in the relationship between psychologist and client. School psychologists not only communicate with students, but also with teachers, school authority and parents. It therefore requires working in an environment that involves communicating with a wide range of audiences to negotiate issues/conflicts, discuss joint
decisions and facilitate change. In order to meet this requirement, it is necessary to understand what is involved in the application of effective communication skills. Active listening, focusing, self-discovery, paraphrasing and compression, questioning, observation, attendance, empathy as well as understanding nonverbal communication
(i.e. body language), are all components of effective communication skills. In other words, it is about how someone reacts to what the client says, shows and hints, all of which require careful observation, sharp listening and accurate interpretation of the client's feelings. In addition, research has shown that physicians with appropriate
communication skills have a better impact on mental health outcomes; such as reducing emotional stress in their patients. Below is a personal example, showing how effective communication plays a key role in consulting/psychology with clients. In my role as a school counselor, one of the students asked for help because of a personal
and family issue. She was determined to start working, but was upset about the possible effect of her work on her studies and her parents' reaction to her decision. In the setting of the consultation, she briefly mentioned her motive for wanting to work; however, she stated that she did not want to cause emotional arguments to her parents.
In this context, she required help/guidance with coming up with a solution that would allow her to tell her parents, without provoking any potential arguments or emotional distress. As a consultant, I confirmed her feelings. Then, together with the student, we explored all available options and at the end of the consultation, she was still quite
emotionally affected by her decision and its possible outcomes. At that point, self-discovery was used as a strategy to help the student move into a more positive mental framework. I discovered a related personal incident, where I felt similarly upset about the outcome of my decision. The personal example I provided was this: the first time
I wanted to volunteer in grade 12, and my guardian the idea of volunteering provided that I start only after the end of the 12th century. It required patience and effort, but my guardian understood my decision and we agreed on a win-win situation. As he spoke to his guardian, I started volunteering when I started university. At the end of the
counselling, the student felt comfortable with the self-persuasion I provided and was able to move forward with his decision with no visible forms of distress. After sharing a personal experience, the student felt she was not alone and had an impact on stress reduction. This was one example that demonstrated the effectiveness of
communication skills (such as listening, focusing and self-discovery (also used as a way of establishing relationships and trust)). The flexibility of personal attribute is another important factor in meeting customer needs. For example, using client-centered therapy only with all clients cannot meet all their needs as Parker (1987) said, but as
a psychologist needs a more flexible approach. This was noticed by me, in my role as a school counselor, as stated below. During my advisory role, I was approached by a student who wanted to seek help for some personal matters. It was an interesting case, because she came to seek help, but she was reluctant to share what it was all
about. In the first session, I spoke primarily because she didn't share any information. Besides, with any question I asked, she answered with I'm not comfortable talking about it. After a few sessions with the student, I realized that she had a very introvertive and reserved personality that was an obstacle for her to express her needs. She
was very quiet, but she was ready to receive help. Knowing that the student presented that kind of personality, I used a different approach in helping the student. I started talking about more general topics to give her a comfortable environment. Worksheets were used to detect problems, because the student reacted more to worksheets
through verbal communication. It was a way for me to adapt and change the way I responded to meet my client's needs. This is important because adhering to a predetermined approach or strategy is not effective when different clients require a different approach to counseling or therapeutic. According to Ramarajan and Thomas (2010),
due to the increase in diversity in recent decades, members of minorities or disadvantaged groups are less stigmatized and have more equal outcomes within organizations. For example, Kalev and his colleagues (2006) found that the percentage of white women, black women and men increased immeasurably over the past few decades
due to the move to industries. This has been observed in organisations, which have specifically structured their work on promoting diversity. In another study, Beckman and Phillips (2005), which focused on female law partners and found that the share of women partners in the legal sector is increasing due to gender diversity. In addition,
Ramarajan and Thomas (2011) stated that the increased diversity in organizations was the result of an increase in the number of members of disadvantaged groups and stigmatization groups. This is a positive feedback loop in which increasing diversity potentially increases more chances for racial and gender equality and vice versa.
These articles point to the importance of diversity, both inside and outside organizations. In addition, they show that diversity creates a positive impact on increasing the number of stigmatisations and disadvantaged groups in the workplace. In the following passages, I will discuss my self-experience of how I was exposed to diversity and
the importance of promoting diversity. In 2013, during my first year of college, I started volunteering at one of the student's multicultural societies. It was my first experience working with people from different backgrounds. Meeting other students on an individual and social level was very fascinating. It opened my eyes to other cultures and
prepared me for my next role as a case worker/consultant with people who were addicted to alcohol and other drugs (AOD). Being exposed to different groups of people, it not only encouraged me to push my boundaries, but also increased my tolerance, openness and willingness to learn more about others. When I first started
volunteering as a case worker role (an AOD organization), I found the nature of the job to allow me to fulfill my passion (i.e. create influence in someone's life), but it was also very 'nerve-wracking' because of the dam to people associated with AOD (alcohol and other drugs). In fact, at first people commented on whether I would be safe
doing this kind of volunteering, because I was helping aggressive and drunk people towards them. I was surprised by the number of people who shared that opinion. Nevertheless, my previous volunteer experience gave me the courage and ability to continue with my decision. After starting volunteer work, I found that the clients I worked
with were one of the most proud and cared for people. After listening to their stories, I felt conflicted from time to time because the attitudes of the community in which I grew up did not apply; I've seen people who have been addicted to drugs and alcohol who have been avoided and stigmatized. For example, AOD in humans is often seen
as the main character flaw, canceling out all other factors. This volunteer role allowed me to examine and be critical about what I had learned. Most importantly, I realized that there was a possibility that could allow the community in which I grew up to deal with such issues without blaming the victim and supporting them instead. I wouldn't
have had the opportunity to think about these issues and grow spiritually if I hadn't put myself in a more diverse community. Therefore, diversity has become a value instilled in me. This is the value that should be within any profession or industry, especially among psychologists, as they play a key role in promoting diversity. The above
self-analysis showed that my chosen career path is consistent with my skills, attribute and value. Self-assessment has confirmed and improved my understanding of the role, tasks and responsibilities of school psychology as a profession. In addition, this allowed me to disclose my limitations of my current role, as a school counselor
compared to a school psychologist. Psychologist.
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